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MANAGED ENGINEERING SOLUTIONS

5é MSR-FSR

Occupational Health and Safety Policy

MSR-FSR exists because of our clients. We excel because of our people. Keeping each other safe is a
value embedded into our corporate culture as a leadership responsibility and expectation for all. We
conduct our business in a way that is protective of the health, safety and wellbeing of our people, those
working on our behalf, our customers, our stakeholders, the environment and the groups in which we
operate with initiatives such as the RBA and ESG (Responsible Business Alliance and Environmental,
Social Corporate Governance).

MSR-FSR EHS Leadership Commitment Pledge:

Our Leadership Team remains dedicated to the protection of people, property, and the environment.
We are committed to providing leadership, direction, and resources to continually improve our
programs and our people with focus on a goal to eventually achieve sustained activities free of work-
related injury or ill health, to the maximum extent achievable throughout the organization. We
encourage management through presence, questioning uncertainty, and empowering success.

We will accomplish this by:

> Fulfilling the responsibilities to provide a properly trained and equipped workforce for the task, in the given
environment, with the necessary equipment to achieve business objectives.

» Providing resources, programs, guidance, and training that addresses critical issues.

» ldentifying and prioritizing EHS requirements arising from our business activities, products and services; we
establish processes to assess, monitor, communicate and train employees on hazards and risks, and
determine effective control methods to reduce impacts on people and the environment.

» Using Key Performance Indicators / metrics as a framework for setting EHS performance and continuous
improvement objectives.

» Committing to engaging our workers in consultation and participation opportunities, and where
appropriate, worker representatives.

» Remaining committed to adhering to applicable EHS compliance obligations and internal standards
including conformity to ISO 45001.

» Collaboration with other organizations at multiemployer duty locations and client sites.

» Setting OHS goals and objectives, monitoring performance and reporting our progress in an open and
transparent manner.

» Emphasizing our expectations that MSR-FSR employees conduct their daily activities in a manner consistent
with these operating principles.

Dan Tobin, CEO MSR-FSR, LLC
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